
 
Maintaining Race and Ethnicity Tables 
for Meaningful Use 

 
Meaningful Use Stage 2 Related Objective:  
• Record Demographics 
 
Race and Ethnicity Codes may be user defined, but to meet Meaningful Use, each item must be 
associated with an MU Value.  The government uses the following codes: 
 
RACE 
 
• American Indian or Alaska Native A person having origins in any of the original peoples of 

North and South America (including Central America), and who maintains tribal affiliation or 
community attachment. 

• Asian A person having origins in any of the original peoples of the Far East, Southeast Asia, 
or the Indian subcontinent including, for example, Cambodia, China, India, Japan, Korea, 
Malaysia, Pakistan, the Philippine Islands, Thailand, and Vietnam. 

• Black or African American A person having origins in any of the black racial groups of 
Africa. Terms such as “Haitian” or “Negro” can be used in addition to “Black or African 
American.” 

• Native Hawaiian or Other Pacific Islander A person having origins in any of the original 
peoples of Hawaii, Guam, Samoa, or other Pacific Islands. 

• White A person having origins in any of the original peoples of Europe, the Middle East, or 
North Africa. 

 
ETHNICITY 
 
• Hispanic or Latino A person of Cuban, Mexican, Puerto Rican, South or Central American, 

or other Spanish culture or origin, regardless of race. 
• Not Hispanic or Latino A person not of Cuban, Mexican, Puerto Rican, South or Central 

American, or other Spanish culture or origin, regardless of race. 
 
Every Race and Ethnicity field in the CPSI tables must be associated with an MU value. 
 
Ethnicity Set-up 
 

Pathway: Hospital Base Menu > Master Selection > Business Office Tables > Table Maintenance 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Select 

Ethnicity 
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Highlight Applicable Item 

Select Edit 

Select applicable MU Value 
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Repeat for all Ethnicity Codes.  If any new codes are set up they must have an MU Value as 
well. 
 
 
Race Set-up 
 
Pathway: Hospital Base Menu > Master Selection > Business Office Tables > Table Maintenance 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Select Save and then arrow off 

Select Patient 

Race Codes 
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Highlight Applicable Item 

Select Edit 

Select Applicable MU Value 
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Repeat for all Race Codes.  If any new codes are set up, remember they must have an MU 
Value as well. 
 

Attestation Disclaimer:  
Meaningful Use attestation confirms the use of a certified Electronic Health Record (EHR) to 
regulatory standards over a specified period of time. CPSI and TruBridge Meaningful Use 
certified products, recommended processes and supporting documentation are based on 
CPSI’s interpretation of the Meaningful Use regulations, technical specifications and vendor 
specifications provided by CMS, ONC and NIST. Each client is solely responsible for its 
attestation being a complete and accurate reflection of its EHR use during the attestation period 
and that any records needed to defend the attestation in an audit are maintained. With the 
exception of vendor documentation that may be required in support of a client’s attestation, 
CPSI and TruBridge bear no responsibility for attestation information submitted by the client. 
 

Select Save and arrow off 
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